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CACE

Departmental Profile and Hiring Survey for the period

1 May 2010 to 30 April 2011PRIVATE 
In order to have as complete a picture of hiring trends in English departments in Canada ready for our annual meeting, please send your email reports (to arrive no later than 3 May) to doug.thorpe@usask.ca or mail your information to me at the Department of English, 9 Campus Drive, University of Saskatchewan, Saskatoon, SK,  S7N 5A5.   

For Tenured or Tenure-Track Positions
For each position advertised, please report:

1.  The field (e.g. Eighteenth-century, Theory, Renaissance Drama, etc.)

2.  Info about the applicant pool:

· Total number of applicants

· How many were men and how many were women?

· How many were Canadians?

· How many were members from traditionally under-represented groups?  (e.g. visible minority, aboriginal, or people with disabilities).

3.  Profile of person hired:

· Gender

· Citizenship 

· Member of under-represented group? (e.g. visible minority, aboriginal, or people with disbilities)

· Where was the PhD earned? (e.g. UBC? Oxford? Michigan State?)

· Previous position held? (e.g. Tenure Track? Contractually Limited Term Appointment? Post-Doc? Part-time sessional teaching? Other?)

For Contractually Limited Term Appointments (CLTAs)
4.  For each position filled, please report:

· The field (e.g. Composition, Creative Writing, Cultural Studies)

· Length of term? (e.g. 2 year,12 month, 9 month, etc.)
· Full time? Part time? 
· Was the position advertised or was it a renewal?

5.  Info about the applicant pool:

· How many applicants?

· How many were men and how many were women?

· How many were Canadians?

· How many were members from traditionally under-represented groups?  (e.g. visible minority, aboriginal, or people with disabilities)

6.  Profile of  person hired:
· Gender

· Citizenship

· Member of under-represented group? (Visible minority, aboriginal, disabled?)

· Highest degree? Earned where?

· Previous position? (Tenure Track? Contractually Limited Term Appointment? Post-Doc? Part-time sessional teaching? Other?)

Information about your programs in English and overall faculty complement
7.   Programs offered (please circle/underline all your programs) : two-year undergraduate;  four year undergraduate; MA; PhD.

8.   Total number of permanent (including probationary) positions:

9.
Contractually limited term appointments:

10.
Number of instructors appointed on a per-class basis each year:

11.   Number of courses offered to instructors on a per-class basis each year:

12.   Number of courses taught by permanent faculty each year:

13.
Retirements in the last year:  Is the vacant position(s) likely to be filled in the next two years?

14.   Resignations in the last year:   Is the vacant position(s) likely to be filled in the next two years?

15.   Since last year, has your department’s overall complement expanded? Declined? Remained stable? 

16.   If it is possible to predict, do you anticipate that in five years that your complement will have expanded?  Declined?  Remained stable?

If you have a Ph.D program
17.
How many Ph.D. students have entered your program in the twelve months under review (see top of form)

18.
How many have you graduated in the period under review?

19. Of those who graduated in the period under review, how many have found employment in:

· tenure-track positions

· limited term positions

· sessional teaching positions

· other non-academic positions

20.  Of those who graduated between 2 to 3 years ago, how many have found employment in:

· tenure-track positions

· limited term positions

· sessional teaching positions

· other non-academic positions

Finally: If you have no objection, please identify your institution.  This information will be kept confidential.

Thank you very much for your assistance.

Doug Thorpe

CACE President 2010-2011
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