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52 Institutions responded to the survey, 4 up from last year, continuing an overall upward trend (32 in 2008-09; 27 in 2007-08; 22 in 2006-07), and suggesting that doing this survey is becoming a familiar part of the year for department heads.  Despite the healthy return rates, the information gathered here is severely limited, due to a number of factors:  1) some institutions have given only an interim report, as their hires are still in process; 2) some reports were more complete than others, so that the comparisons we might be inclined to make have uneven amounts of data supporting them; 3) some institutions may not have reported if they did no hiring, even though the survey also looks at faculty complement issues, and PhD Program issues; 4) unfortunately a few of our larger institutions did not report, which hampers our ability to track national patterns.


Despite these limitations, the survey remains a valuable, though somewhat fragmentary, look at the connection between the training work we do in producing PhDs and the hiring work we do in sustaining our faculty complements.


We are still experiencing some challenges with our vocabulary.  The same question is often construed different ways by different respondents. Behind this basic communication issue is the fact of considerable diversity in the way appointments are set up and described, both in actual contracts, and in our understanding of how those contracts work.  As it stands now, this survey is perhaps too blunt an instrument to sort out the range of employment situations our graduates are experiencing.  For next year, I think we will either have to further refine the vocabulary of the survey, or at least provide a gloss for the vocabulary we do use, so that respondents are offering comparable information.

Today's report should itself be read as an interim report.  I hope that heads will send updates, as their hires are finalized, and I also hope that heads who have not yet responded will do so soon.  The Report will assume its final form by July 1.

PhD Programs


21 of the responses came from institutions with PhD programs.  In total, these programs admitted 127 students this year, and produced 96 graduates (last year's totals were 152 admitted and 82 graduated).
Placement Summary

	Year of Graduation
	2010-11
	2009-10
	2008-09

	Cohort
	96 (100%)
	82 (100%)
	72 (100%)

	Tenure-Track Job
	12 (13%)
	14 (17%)
	18 (25%)

	CLTA
	22 (23%)
	8 (9%)
	8 (11%)

	Post-Doc
	--- *
	18 (22%)
	7 (10%)

	Other Academic
Position
	31 (32%)
	28 (34%)
	19 (26%)

	Non-Academic Job
	14 (15%)
	5 (6%)
	9 (13%)

	Other Teaching
	
	4 (5%)
	

	Return to University
	
	1 (1%)
	

	Unknown
	17 (18%)
	11(15%)
	1 (3%)


*  It was not possible to extract an exact count of the Post-Docs.  Some respondents reported that a graduate had a CLTA and added parenthetically that s/he had a Post-Doc; other respondents noted that someone teaching sessionally also had a Post-Doc.  The question will need to be re-framed so that it doesn't focus exclusively on teaching positions.
Updating the status of graduates from 2008-10, respondents noted that 20 had now received tenure-track positions, 14 had received CLTAs, 43 had other academic positions, and 16 had non-academic work.

Profile of Tenure-Track Hires


25 tenure-track hires have been completed so far this year.  Application rates varied dramatically (from 19 to 300).  61% of the applicants were women; 39% were men.  12 of the 25 hires were men, while 13 were women.  20 of the hires were Canadian and 5 were non-Canadian.  16 of the hires had PhDs from Canadian institutions, while 6 others had PhDs from non-Canadian institutions.  1 of the hires was identified as an Aboriginal scholar.  Not all the hires' previous positions were identified, but 6 had been CLTAs, 5 had been Sessionals, 4 had been Post-docs, and two had been in tenure-track positions.
Profile of CLTAs Hired


42 CLTA hires have been completed so far this year.  Application rates were much lower than for tenure-track hires, with a range from 5 to 45.  Note that 24 of the CLTA positions were renewals, and hence were not advertised.  For the positions that were advertised, 56% of the applicants were women and 44% were men; 21 men were hired to CLTAs; 21 women were hired.  38 of the 42 hires were Canadian citizens.  23 of the hires had PhDs from Canadian institutions, while 8 others had PhDs from non-Canadian institutions.  Previous employment was almost entirely in other CLTA positions or in Sessional positions.
Departmental Profiles


These numbers were quite unreliable, given the problems of vocabulary noted above.  What is clear is that retirement rates are down (14 reported this year, compared to 27 last year) so that even some departments that reported no hiring at all nevertheless reported a stable faculty complement.  Overall, 25 departments reported a stable complement, while 11 reported a decline, and 10 reported an increase.  It should be noted that an increase is not necessarily due to hiring, as a few departments gained faculty through faculty transferring from other units within the institution.  When questioned about what they anticipated over the next five years, most heads were non-committal, though 9 anticipated a decline.  Only 1 head confidently predicted that the department would grow in size, while one other expressed a cautious hope that that would be the case.
